
LRCFT/ LRCCD Memorandum of Understanding 
Payment of Part-time and Full-time Faculty for Online Counseling Training 

December 14, 2022 

Background:  

This MOU updates the Advance Canvas Course Design MOU originally signed on June 27, 2022.  
This MOU corrects a payment calculation from the earlier MOU.  The Chancellor’s Office 
developed training for effective remote/online counseling. These trainings are subject to 
availability and the schedule is determined by the State Chancellor’s office.  

Agreement:  

1. From January 1, 2023 through September 1st 2023, full-time and part-time counseling 
faculty can opt to receive monetary compensation via a non-load attributable ESA for up 
to 40 hours Chancellor’s Office developed training for effective remote/online 
counseling 

a) Compensation is paid at the Schedule B2 rate, at the Class II, Step 1 placement 
upon completion of the training.  

b) In lieu of monetary compensation, full-time counselors can have the 40 hour 
training counted as units towards Class advancement or as college service. 
Faculty at Class IV or Class V are not eligible for class advancement. 

c) In lieu of monetary compensation, part-time faculty can have the 40 hour 
training counted as units towards Class advancement. Faculty at Class IV or Class 
V are not eligible for class advancement. 

2. Costs related to course credits and @One class registration will be paid by the faculty 
member.  

3. Faculty compensation for these trainings is charged to the District’s bucket.  
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https://catalog.onlinenetworkofeducators.org/browse/counseling/courses/online-college-counseling-22su-cou-1

