
LOS RIOS COMMUNITY COLLEGE DISTRICT 

Memorandum of Understanding 
LRCFT 

 
Background  

Due to the hold harmless provision in the Student Centered Funding Formula, strategic enrollment 
management and reporting of FTES, unused ongoing resources to meet the long-term increases for CalPERS 
and CalSTRS, and other resources, the unit has ample one-time only resources.  

Due to the 2021-22 state budget providing a 5.07% cost of living adjustment (COLA), and due to our prudent 
budgeting practices, we are able to provide an ongoing schedule increase of up to 4% of unit resources. 

In August 2021, the 2020-21 salary schedules were improved by a one-time only increase of 6% and LRCFT 
employees were paid this improvement that same month. An additional 4% improvement applied to the 
2020-21 interim salary schedules will be made in December to compensate faculty for the conversion from 
online back to on-ground. This additional payment in December is possible due to the state’s continued 
investment in faculty through the Budget Adoption process.  

LRCFT delayed any current year retro in order to thoroughly review options. Upon careful consideration of 
various methods to provide a current year improvement, the changes outlined below are agreed upon. 

Current Year Improvement 

LRCFT has opted to restructure the 2021-22 A-164, A-174, B1-3 and Substitute Rate salary schedules in lieu 
of an across the board percentage improvement. This will allow more step movement on the salary 
schedule.  

A-164, A-174 Salary Schedules 

 Folding of the A-164 Librarian schedule into the A-164 salary schedule 
 Addition of Step 15 for Classes I & II 
 Removal of Longevity 1 & 2 Steps 
 Addition of Steps 16-25 for all Classes. 
 For A-164, increment Steps 2 through 15, on all Classes, by $3,100 
 For A-164, increment Steps 16 through 25, on all Classes, by $620 
 For A-164, increment Classes II through V, on all Steps, by $5,000 
 A-174 is developed based on proportionate relationship to A-164. 

B1-3 Salary Schedules 

 Addition of Step 15 for Classes I & II 
 Removal of Longevity 1 & 2 Steps 
 Addition of Steps 16-25 
 Continue the relationship between the B1 salary schedule to the A-164 schedule in that 

the B1 hourly rate is derived by dividing the A-164 annual rate for the that Step & Class 
by 720. 

 Continue the relationship between the B2 and B3 salary schedules to the A-174 schedule 
in that the B2 and B3 hourly rate is derived by dividing the A-174 annual rate for that 
Step & Class by 1,305. 

When placing LRCFT members on the new Class and Step, they will be credited with one step increment 
for every year of service with the Los Rios Community College District. The faculty member’s original step 
placement upon hire will be used and could be between Steps 1-8. 

Substitute Salary Schedules 

 The substitute schedule rates are tied to our current B1_B2_B3 schedules, and although 
we typically do not retroactively improve substitute rates, an exception is being made 



with this salary schedule redesign and salaries will be retroactively improved, beginning 
with August substitute hours. 

 

Copies of the revised schedules are attached for reference. 

 

The following is agreed to: 

2021-22 Continuing Salary schedule improvement 

The 2021-22 interim salary schedules will be improved as bulleted above and shown attached to this MOU. 
This will be an advance against 2021-22 new revenue. The new schedule will go into effect for the 
December 2021 pay period. Any difference in pay between the faculty member’s payment off the old salary 
and the newly adopted salary schedule will be paid on Tuesday, February 22, 2022.  

Any residual funds from the 2020-21 calculation for the 6% retroactive salary schedule improvement and 
4% conversion between online and on ground already paid will be carried forward to 2021-22.  

For the LRCFT:      For the District: 

 

 
Belinda C. Lum, LRCFT Chief Negotiator  Chanelle Whittaker, AVC, HR 

 
 

Jason Newman, LRCFT President   Carrie Bray, AVC, Finance 

 

https://losriosccd.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA3UVHXn3noqZueDYgXCUicNOjeNV17iJe
https://losriosccd.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA3UVHXn3noqZueDYgXCUicNOjeNV17iJe
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